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Protecting Your Future

How To Find Out What The Company Really Thinks About Your Maritime Injury

	Introduction

	As a maritime injury attorney, I receive calls from every week from injured maritime workers or from family members whose loved ones have been killed in a maritime accident. 

	All too often, the employer (or its insurance company) treats the injured worker badly.  The company makes the injured worker visit only company doctors.  Or the company forces the injured worker back to work before he is ready.  Sometimes, the company will even fire the injured worker after he is hurt (or say the worker has “resigned.).  

	When a worker is killed in a maritime accident, companies will “circle the wagons” and hide information from family members.  Or, the employer will provide limited information to the family members.

	When I get these types of calls, the client usually asks me if I will accept their case and help them obtain appropriate medical treatment, find answers to their questions, and if necessary, pursue a legal claim for damages.  

	In these types of situations, it really is a no-brainer for the injured maritime worker to seek immediate legal help from an experienced maritime attorney.
	
	What If The Company Is Being Nice To Me?

	Other times, I get calls from maritime workers or their family members in which I’m told that the company is treating the worker very well, catering to their needs, returning phone calls promptly, providing medical treatment from independent and well-qualified doctors, paying full wages, and generally doing the right thing.

	I think it is terrific when companies treat injured workers well.  Frankly, I don’t see this nearly as often as I’d like to see it.  In fact, in my experience, it is unusual for the company to help an injured worker with their medical and financial needs.  But some companies genuinely try to help their injured employers.  I commend them for that.

	What If It’s A Trick?

	What if this “nice” treatment is really a trick?  How do you know if the company isn’t just trying to fool you into doing what they say?  How do you know if the company is trying to get you to say something or do something that will hurt your case?

	I’ve seen companies pretend to treat injured workers nicely after a maritime accident but, in reality, it is simply a way to trick the injured worker into waiting too long to file their case, or a trick to get the injured worker to do something that will jeopardize their legal rights, or to say or do something that will result in the injured worker getting fired or losing their legal rights.

	In my opinion, this dishonest behavior is even worse than when a company mistreats an injured worker directly.  

	Why?  Because, number one, pretending like you care about your employee but working “behind the scenes” to trick them is dishonest and immoral.  Number two, the injured worker runs a real risk of hurting their own case without even realizing they are doing so. 

	How To Find Out What The Company Really Thinks 	About You

	Fortunately, there is a way to find out whether the company has your best interests at heart or whether it’s all a trick to jeopardize your legal, physical, and financial future. 
	
	I’ve developed a “tool” injured maritime employees can use to reveal what the company really thinks about you.  

	I call it “The Truth Checklist.”  It is a series of questions, instructions, and explanations designed specifically to help you determine for yourself whether the company is honestly trying to help you or putting your future at risk.

	Instructions for Using The Truth Checklist

	The Truth Checklist is a list of questions you should ask the company representative.  

	To use the Truth Checklist most effectively, I recommend that you politely ask the company representative all of the suggested questions that apply to your situation.  

	The questions are very pointed and direct.  You should expect the company to give you direct answers.  

	There almost never a legitimate reason, legal or otherwise, for the company to avoid direct answers to these questions.  The more questions they refuse to answer, or avoid, or hedge about, the more you can be confident that the company really isn’t looking out for you. 

	If the company says “we can’t answer that question for legal reasons” or “we can’t put our answer in writing for legal reasons,” or anything at all like that, then you almost certainly know that your future is not the company’s number one priority.

The Truth Checklist

I.	Questions About Your Accident

□ 	Can I have a copy of my accident report? 

□ 	Did you take any statements from any witnesses?	

□ 	Can I have copies of the witness statements? 

□ 	Did you take audio recorded statements from any 	 witnesses?

□	Can I have a copy of the transcript of the audio recording? 
	
□	Did anyone conduct a Root Cause investigation to determine who was at fault in causing the accident?
 
□	If so, can I see a copy of the Root Cause report? 

□	Has the insurance company opened a claims file for my case?

□	Can I have a copy of my claims file? 

□	What do you believe was the cause of my injuries?

□	Do you believe the injuries are 100% my own fault?

□	Do you admit that my injuries were not 100% my fault?

□	Will you agree to send me a letter stating that the accident that caused my injuries was not 100% my fault?

□	Will you agree to send me a letter in which you clearly state my injuries were the fault and responsibility of the 	company?

□	Will you send me a letter stating directly your belief as 	to the cause of my injuries?

	Your company should not hesitate to provide straight answers to all the questions above and provide you with the requested letters as well.  

	Remember, even if the company gives you straight answers, it really doesn’t matter what the company says unless they agree to put it in writing.  Nothing the company says or does will be legally binding.  You must insist on written answers to the questions.

II.	Questions About Your Injuries And Your Future

□	How long will you pay for my medical treatment?

□	Can I choose my own doctors?

□	Will you agree to pay for my doctor visits and medical treatment until I am ready to return to work?

□	Will you agree in writing to pay for my doctor visits, medical treatment, and prescriptions until I am ready to return to work.

□	When I finally get better, will I get my old job back at the same salary?

□	Will you put that in writing?

□	Will I get blacklisted in the industry if I can’t go back to work?

□	If I can’t do my old job, will I get fired?

□	If I can’t do my old job, will you make accommodations for me to work modified duty?  If so, for how long?  Will 	you put your answers in writing?

□	Who will decide when I am ready to go back to work:
	(a)	The company doctor
	(b)	The company
	(c)	Me
	(d)	Someone else  

□	If the company doctor says I can go back to work but I 	am not ready, what happens next?

□	If I will have a permanent disability, what will the company do for my financial security?  Will you put your 	answers in writing?

□	Will you agree, in writing, to “toll” any statute of limitations for any legal claims I may have against the 	company.

	All of these questions are very important because they will give you a really good idea about whether the company is truly committed to your physical and financial well being.  You must insist on direct answers to these questions.  You must insist on getting those direct answers in writing.  If you don’t get written answers to your questions, nothing the company tells you is legally binding.

	I also cannot overemphasize the importance of the very last question.  You see, if you don’t take legal action within a certain timeframe (which can be a very short time frame—in some maritime cases, as short as four months from the date you were hurt), you can never pursue a legal case.  That means you lose your legal rights completely and forever. 

	Some companies are nice to injured workers until the time limit for their case has expired.  Then, the company fires the worker and stops paying medical bills or lost wages. 

	So you must absolutely insist on an agreement from the company to “toll” the statute of limitations for your case.  This means the company agrees in writing that the time limit for your case will not begin while you are recuperating from your injuries.

	I am quite certain that most companies will not agree in writing to “toll” the statute of limitations.  Why?  Because the company doesn’t want you to file a legal case if the company changes course and starts treating you poorly, which the company can do whenever it wants for almost any reason.

Conclusion

	I hope this checklist of questions is helpful to you.  I want to congratulate you for protecting your physical and financial future.  I also want to congratulate your employer if they provide direct answers to all these questions in writing.

	Finally, please be very, very careful and cautious when your company will not provide direct and truthful answers to these questions in writing. 

Very truly yours,


						Brian Beckcom


P.S.	I really enjoy representing injured maritime employees.  I have dedicated my professional career to helping injured workers protect their future.  

However, I need to include a disclaimer.  I do not and cannot provide legal advice for your specific case unless and until I have agreed to accept your case and you have agreed in writing to hire me as your attorney.  

So, nothing in this report should be considered legal advice for your particular case.  The report should help you get answers to your questions and reveal the truth about your company’s true motivations.  But every case is different and nothing in this document should be construed as legal advice.
